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Who We Are
Since our start in a two-car garage in 1996, our 
mission has remained the same.

We exist to lead 
people to become 
fully devoted 
followers of Christ.
That’s how we’re able to make a difference, and 
it’s the driving force behind everything we do.

And as followers of Christ, diversity, equity, 
and inclusion are foundational to who we are 
because we know we can do infinitely more 
together than we can apart.

Therefore go and make disciples of all nations, baptizing them 
in the name of the Father and of the Son and of the Holy Spirit… 
Matthew 28:19 NIV

Through the gifts and skills God has brought to our ministry, He’s making it 
possible for our church to reach people around the world with the love and 
hope of Christ. 



While we unite around our mission and core values, we know that unity does not mean 
uniformity. We know that diverse perspectives—in race, ethnicity, background, age, and 
gender—are essential to pursuing our vision to reach the world for Christ. Our calling is too 
great and our mission is too important not to be intentional about strengthening our team 
through diversity. Together, we are unstoppable. 

We’re committed to sharing our progress, because we know it’s an important part of our 
journey toward creating an environment where people can see themselves as a part of the 
story God is telling through our church. 

Below, you’ll learn more about where we are and where we’re headed when it comes to 
diversity and inclusion at Life.Church.

Created by Life.Church, YouVersion designs 
biblically-centered experiences like the Bible 
App and Bible App for Kids, which encourage 
and challenge people to seek God every day. 
Since it launched in 2008, the YouVersion 
Bible App has been installed on more than 545 
million unique devices worldwide, providing 
God’s Word in over 1.900 languages.

Life.Church Online is a digital extension of 
our church that began in 2006 as a way 
to reach people around the world. Today, 
more than 1,300 people from more than 70 
countries volunteer to assist with prayer and 
encouragement at online services and other 
digital platforms, reaching 100% of countries 
in the world.

The Life.Church Open Network has equipped 
more than 600,000 pastors and church leaders 
with free resources and ministry trainings to 
grow their churches and reach more people for 
Christ. Since 2006, free resources have been  
downloaded more than 20 million times— 
including sermons, kids’ curriculum, worship  
music, and more.

We’re dedicated to bringing hope and healing 
to people everywhere. Locally, we’re helping to 
empower communities, strengthen families, and 
stand against injustice. Globally, we’re committed 
to translating God’s Word into every language, 
supporting people in crisis, equipping churches 
to transform their communities, and planting 
churches around the world. To date, our church 
has given more than $65 million to over 100 local 
and global partners.



Where We Are Today

At Life.Church, our 
culture of growth and 
feedback has served 
us well in developing 
an environment where 
we take action on our 
commitments.

We’re committed to asking
for feedback. 

We’re committed to equipping our hiring
leaders for success in recruitment.

- Every staff member participates in Gallup’s Q12 Survey, which measures important elements 
of employee engagement and provides an opportunity for organization-wide feedback. 

- Our leadership routinely evaluates Glassdoor reviews and feedback surveys to identify ways 
to improve our culture and environment.

- We’ve assembled a diverse group of key leaders on our team to review and provide candid 
feedback on all ongoing diversity efforts.

- All team members engaged in recruitment efforts participate in Selection Process Training, 
which helps ensure consistent hiring practices across the organization.

- With an added layer of intentionality, our hiring leaders learn how to filter in a wide range of 
applicants able to impact the organization. 



- Our interview panels are intentionally diverse to bring awareness into the process. 

- Our jobs are posted to job platforms that reach diverse populations. 

- We partner with universities that bring internship opportunities to a diverse group of students. 

- We continue to maintain gender pay equity throughout the organization. 

- We bring in language translators for applications and interviews as needed.

We’re committed to routinely evaluating 
and improving our recruitment efforts. 

Life.Church strives for diversity of race, gender, and age within our staff. As of December 
2022, team members with an ethnically diverse background made up 19.61% of our team, 
which is up 3% year over year. Since 2019, 27% of our new hires have a diverse racial/ethnic 
background. Additionally, we’ve seen a 7% increase in candidates from a diverse racial/ethnic 
background in 2022 alone.

Women serve in significant leadership roles on both operational and pastoral teams within our 
organization as 50.44% of our total staff is female. 

Additionally, the ages of our team members span four generations.

Our Representation



Where We’re Going
While we’re proud of our 
commitment to build a team 
that reflects God’s diverse 
creation, we also see clear 
opportunity for improvement. 
We’re actively seeking 
ways to remove barriers 
that inadvertently inhibit 
opportunities for someone to 
use their God-given skills and 
talent in ministry at Life.Church. 

We are strengthening our recruitment efforts.

Our communication will be even more intentional.

- We will expand our diverse group of key leaders and add linguistic volunteers who can 
assist in interviews where English is not an applicant’s first language.

- Our Recruitment Team will continue to strive for diversity, equity, and inclusion in our 
hiring process.

- We will add focus on marketing for open roles on recruitment platforms that specifically 
support underrepresented talent. 

- We will ensure our job descriptions and postings focus on the requirements of the role and 
eliminate any unnecessary restrictions.

- We will create a communication filter to identify and avoid biased language in career 
postings and recruitment marketing.



We are improving our hiring process.

- We will include a staff member of the same ethnic background or gender as the applicant in 
   final interviews whenever possible to help create a welcoming and inclusive interview 
   experience.

As we continue to build our church, we’ve laid the foundation to 
take our efforts to the next level and create the change we hope for 
in the future. To stay connected, learn about our staff culture, and 
explore open roles, visit www.life.church/careers and follow us on 
Instagram at @lifechurchcareers.


